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Why do we do Olympic Equalities work?

1. LDA has Public Sector Legal Duties

Race Relations Amendment Act, 

Disability Discrimination Act, 

Equality Act, 

GLA Act and; 

Up-coming Equality Bill

2. Business and Moral Case

Deliver the Economic Development 
Strategy

Meet the Bid requirements

Deliver a lasting legacy for East London

3. Deliver the Mayor’s Vision: Equal life 
chances for all:

“Ensure the delivery of an inclusive and 
accessible London 2012 Olympic and 
Paralympic Games and legacy for 
London”



How do we focus our work on equalities?

Lesbian, Gay and 
Bisexual people

Sexual 
Orientation

Black, Asian and 
minority ethnic groups

Race

Women, men and 
Trans people

Gender

People of different 
(and no) faith

Faith

Disabled peopleDisability

Older People

Younger People

Age

Target GroupEquality ‘Strand’



What are the main processes the LDA uses to promote  
Equality?

Evidence and research

�

Strategic Equality Priorities

�

Consultation and involvement

�

Equality Impact Assessments

�

Project level equalities targets

�

Monitoring and evaluation 

Research across the 6 strands to understand where 
barriers, exclusion and discrimination operate

LDA Equality Scheme(s); Economic Development 
Strategy; Mayoral strategies and plans

Legacy Now programme, Get Set London Roadshow; 
targeted Equalities focus groups and involvement events

All LDA projects, programmes, strategies, policies and 
masterplans conduct Equality Impact Assessments

All LDA projects set evidence-based equalities targets 
where appropriate

LDA is required to report annually on its equalities 
performance against its targets and strategies.



Example: EqIA of the Legacy 
Masterplan Framework (LMF)

Stage 1: Baseline study 
Collates evidence (Sept, 08)

Stage 2: Draft Impact Assessment 
Identifies the issues arising from the 
‘Preferred option’ of the LMF for equality 
target groups (Dec 08)

Stage 3: Consultation
Direct consultaiton and involvement with 
Equalities target groups explores issues 
further (Jan/Feb 08)

Stage 4: Final EqIA published
Final report informs final Legacy 
Masterplan (Spring 08)



Conclusions

• Scrutiny by the GLA in the delivery of equalities w ithin the 
Olympics Legacy Programme.

• Equalities and Human Rights Commission also have a role in 
scrutinising our work as the custodian of UK law.

• The LDA has reached the highest level (Level 5) of the Local 
Government Equality Standard, which compares us wit h other 
Public Sector bodies. 

• If you want to know more, see our Equality Schemes and our 
website: 

www.lda.gov.uk



vickiaustin @ lda.gov.uk


