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LEST 2012 Goals

To reduce worklessness by 70,000 by
2012

(incl. 20,000 in the five boroughs)

-Employer leadership and engagement

-Improved employment and skills
provision

-Effective engagement of individuals
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LEST 2012 Progress — Employer Leadership

10 key actions with 23 measures, including:

2012 Vacancy sharing for jobs with contractors
The Employer Accord (piloted in 2007)

Partnerships between providers and employers — where employers engage with
recruitment and training in return for an improved service

A central office to roll out work with more employers has been established with LSC,
DWP, JCP and LDA

Aim to get 5,000 people min. into jobs by 2012 and support the LSEB aims for an
integrated service




LEST 2012 Progress — Improved Employment and
Skills Provision

Sector Training
e Construction

« Olympic Park granted National Skills Academy status and a plant training centre has
been established on site

* Work placements

e Further demand-led training to

 fill gaps in provision




LEST 2012 Progress — Improved Employment and
Skills Provision

e Sports Industry — London Leisure Academy at Crystal Palace granted
National Skills Academy status

« Media—- High level Employer Board established to devise work
placement and entry to employment programme

» Customer Services — ldentification of a best practice ‘gold standard’
underway. Aim to train 20,000 by 2012

e Languages and Cultural awareness — Regional Language Network

* Green Skills — Landscaping and Horticulture




LEST 2012 Progress — Improved Employment and
Skills Provision

Relay London Jobs
Capacity building for agencies and sharing job and training opportunities

Personal Best

To engage up to 20,000 in London and nationally for access to volunteering
and job opportunities

London-wide roll out planned for 2008




LEST 2012 Progress — Engagement

Engagement

LDA Opportunities Fund - 27 projects worth £11m. Up to 14,000 people and
over 1,000 businesses to be supported

Cultural Skills Fund
Get Set London Road show
LOCOG E-zine ‘Involve’

Have your say:

www.legacynow .co.uk




Working with the FE and HE sector

On Track, in association with Podium

Unit within the Association of Colleges and London Higher, which acts as a
single point to engage the sector

E.g. Working with careers units, workshops for students, events for staff

Website will show Games-related demand and supply of training
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